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• Exhibits courage and perseverance to address 
challenges and confrontations; gauges political 
situations effectively and possesses the emotional 
intelligence to relate effectively with individuals from 
all constituent groups; good judge of people, their 
motivations and behavior.

Benefits and Compensation
The starting salary for the President of Porterville 
College is negotiable based on experience. A robust 
benefits package complements the salary package.  

 or more than 90 years, Porterville College has 
 provided post-secondary educational opportuni- 
 ties to students in the Porterville community. As  
 part of  the Kern Community College District  
 (KCCD), which also includes Bakersfield College  
 in Bakersfield and Cerro Coso College in 
Ridgecrest, Porterville College awards two-year 
degrees (AA, AS), transfer degrees (AA-T, AS-T), and 
job skills certificates.  
     The President of Porterville College reports to the 
District Chancellor and Board of Trustees of KCCD, 
as well as works collaboratively with the two other 
colleges to promote and enhance the educational 
opportunities for all students within the KCCD 
geographical area.
     Porterville College’s campus comprises more 
than 18 buildings, structures, and facilities on 
almost 60 acres. A major study regarding facility 
improvements was recently completed to determine 
the best way to address current and future campus 
needs. In 2016, the District passed Measure J, a 
general obligation bond that will provide Porterville 
College with $43,888,000 in facilities improvements. 
Those facilities improvements are all identified in the 
Facilities Master Plan that was approved in 
December 2018.
     The next President of Porterville College will be a 
leader who can build on the traditions and stability of 
the past with the innovation and forward-thinking 
strategies necessary for a successful future.

A great opportunity for professional 
growth and personal success awaits 
the ideal candidate for President of 
Porterville College!

Strengths
• Collegiality: One of the strengths identified in 
a recent faculty/staff survey is the collegial open 
dialogue amongst departments and between admin- 
istration and faculty. PC strives to provide an avenue 
for open communication amongst departments and 
divisions in order to ensure consistency and continuity 
in our operations. Faculty and PC Administration 
have a good working relationship that is open and 
collegial.

•  Fiscally Prudent: The College has developed 
and implemented practices intended to insure it is 
able to sustain its operations. The college makes an 
effort to ensure that expenditures are connected to 
program goals, program review, and department/
institutional plans. Additionally, PC continues to set 
aside “rainy day” (reserve) funds in the event of any 
changes in the economy.

• K-12 and Community Partnerships: Porterville 
College has a strong working relationship with its 
community and K-12 partners. The early college 

program through dual/concurrent enrollment is a 
joint programmatic effort between PC and the K-12 
schools to provide students in high schools with an 
early start into college. Additionally, PC works well 
with its K-12 and industry/employers through advisory 
boards, pathways, industry/school convenings, 
internships, etc. to support student success and 
real-world applications.

Opportunities 
• Landlocked: Porterville College sits on 61.7 acres 
and is geographically landlocked making it difficult to 
grow physically. Additionally, the college has an aging 
infrastructure that needs replacement. Furthermore, 
while the campus has embraced technology, it is still 
limited in scope in comparison to the K-12 schools in 
the community.

• Limited Enrollment Opportunities: There are 
five comprehensive high schools and three charter 
schools within the college’s service area. There are 
four neighboring colleges within a 60-65 mile radius 
of the college that have an impact on enrollment/
recruitment. Porterville College does not have access 
to educational centers or inmate education. Changes 
in the local economic conditions and employment 
outlook have an impact on the enrollment patterns at 
the college. With these listed limitations, enrollment 
growth is a foreseeable challenge.

• Attracting full-time/part-time faculty: With the 
competition of neighboring colleges and our rural 
location, attracting qualified full and part-time faculty 
can be a challenge.

Minimum Qualifications
• Master’s Degree from an accredited college/
 university
• Teaching or student services experience
• Recent, successful, senior-level administrative
 experience
• Demonstrated sensitivity to and understanding of
 the diverse academic, socioeconomic, cultural,
 ethnic, and disability backgrounds of community
 college students and employees (currently listed
 under knowledge and abilities)

Desirable Qualifications
• Earned Doctorate Degree
• Both instruction and student services experience
 at the community college level
• Participation in community activities and 
 partnership development

Desirable Characteristics
• Maintains a primary focus on student access and 
success, accompanied by the desire to be a visible 
presence on the campus and a supporter of student-
centered programs; values the impact on, as well as 
the perspective of, students in pursuing institutional 
effectiveness and change.

• Leads with attention to continuous improvement 
of institutional effectiveness that is grounded in: clear 
vision, effective planning and budget prioritization, 
on-going assessment of student learning and other 
institutional outcomes, and motivation of people to 
perform at their best.

F
• Understands the integrated functions of a community
college – how instruction, student services, academic 
support services, business and administrative services, 
student life and leadership, and technology services 
interface to effectively support student learning and 
other institutional processes.

• Exhibits a deep commitment to collegial 
consultation and the ability to effectively use a 
collaborative leadership style with all constituent 
groups to make appropriate decisions and get things 
done; takes multiple perspectives into consideration; 
understands the philosophy and practices that are 
the foundations of AB 1725; is an exceptional team 
leader and team player.

• Is a skillful communicator in all forms and settings; 
speaks effectively and listens carefully; communicates 
decisions clearly, broadly and persuasively; has the 
ability to make difficult decisions and cultivate 
support for them.

• Demonstrates business acumen in planning, 
budgeting, assessment and pursuit of change; 
effectively manages internal and external resources 
(fiscal, physical, human).

• Interacts effectively with people of different 
cultures to provide effective educational services and
programs that address the social, linguistic and 
diverse needs of students, employees and the 
communities the College serves; demonstrates 
commitment to the diverse students the College 
serves by supporting their activities and events.

• Inspires trust and confidence through a strong 
work ethic and a deep commitment to the College 
and community.

• Exhibits skills and has successful experience in 
actively cultivating and maintaining external 
relationships, such as advocacy for and community 
support of the College as well as external resource 
development through an institutional foundation, 
pursuit of grant funding, and functional partnerships 
in the community.

• Exhibits ethics and integrity in all personal/profes- 
sional behavior and relationships; expects account-
ability in oneself and from others; brings a strong 
sense of fairness and equity to all decision making.
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The District has retained PPL, Inc. to support its 
search and selection processes. For confidential 
inquiries and nominations, please contact:
 
Dean C. Colli, Ed.D.
PPL, Inc. – Vice President
(619) 517-6133
dcolli@pplpros.com
 

 

The Kern Community College District (KCCD) is committed to providing an academic and work environment free of unlawful discrimination. Discrimination 
based on race, religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition, genetic information, marital status, 
sex, gender, gender identity, gender expression, age, sexual orientation of any person, military and veteran status, or the perception that a person has one 
or more of these characteristics is illegal and violates KCCD policy. The KCCD will enforce all state and federal laws prohibiting discrimination.

The KCCD is committed to recruiting, training and providing advancement opportunities that will result in equal employment opportunities for all qualified 
applicants and employees. 

• Understands the integrated functions of a community
college – how instruction, student services, academic 
support services, business and administrative services, 
student life and leadership, and technology services 
interface to effectively support student learning and 
other institutional processes.

• Exhibits a deep commitment to collegial 
consultation and the ability to effectively use a 
collaborative leadership style with all constituent 
groups to make appropriate decisions and get things 
done; takes multiple perspectives into consideration; 
understands the philosophy and practices that are 
the foundations of AB 1725; is an exceptional team 
leader and team player.

• Is a skillful communicator in all forms and settings; 
speaks effectively and listens carefully; communicates 
decisions clearly, broadly and persuasively; has the 
ability to make difficult decisions and cultivate 
support for them.

• Demonstrates business acumen in planning, 
budgeting, assessment and pursuit of change; 
effectively manages internal and external resources 
(fiscal, physical, human).

• Interacts effectively with people of different 
cultures to provide effective educational services and
programs that address the social, linguistic and 
diverse needs of students, employees and the 
communities the College serves; demonstrates 
commitment to the diverse students the College 
serves by supporting their activities and events.

• Inspires trust and confidence through a strong 
work ethic and a deep commitment to the College 
and community.

• Exhibits skills and has successful experience in 
actively cultivating and maintaining external 
relationships, such as advocacy for and community 
support of the College as well as external resource 
development through an institutional foundation, 
pursuit of grant funding, and functional partnerships 
in the community.

• Exhibits ethics and integrity in all personal/profes- 
sional behavior and relationships; expects account-
ability in oneself and from others; brings a strong 
sense of fairness and equity to all decision making.

PORTERVILLE
COLLEGE excellence

Jeanie Nishime, Ed.D.
PPL, Inc. – Associate
(310) 508-7009
jmnishime@gmail.com


